All Sites

LNGNews



Advanced Search

L N G C en t r a l > LN GNe ws

Did you know?
This past May, LexisNexis® Risk & Information Analytics Group (RIAG) launched
LexisNexis® Applicant Screening, a solution that provides timely results for
organizations that need easy, efficient and regulatory-compliant background checks.
According to the Society of Human Resource Managers more than 30% of all job
applicants provide false information on their resumes. LexisNexis Applicant Screening
helps organizations address this problem and limit liabilities by dramatically increasing
their knowledge of prospective employees. With LexisNexis Applicant Screening
organizations can conduct criminal background searches, check civil records for evidence of past
employment-related lawsuits, and verify educational and licensing credentials.
LexisNexis Applicant Screening is a comprehensive solution designed for organizations that require a full
menu of background screening options, such as data sharing through XML integration which enables the
delivery of screening results through existing human resource software. It offers in-depth verification and
analysis of high risk elements like education, employment history, criminal records, drug tests, and
fingerprinting coordinated with the organization's job titles, location and decision-making criteria.
"Background screening can be an intimidating and confusing, yet necessary proposition for many
companies,” said Kim Kerr, Vice-President and General Manager of LexisNexis Risk & Information Analytics
Group, Screening Solutions. "By offering a comprehensive, more efficient way to perform necessary
background checks, LexisNexis Applicant Screening can help customers ensure better hiring decisions,
employee retention and security."
More information on LexisNexis® Applicant Screening can be found at http://risk.lexisnexis.com/screenapplicants.
Do you have a question about the company’s history? A company acronym you don’t understand? Want
more information on a product or solution we provide? Or a piece of trivia that you would love to know the
correct answer on? (We’ll also take answers - we’re very willing to be educated by those who’ve been at
the company for a while). Please send us your questions, trivia, or historical facts about LexisNexis and
we’ll share the information in future articles.
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